
Individual Flexibility Arrangement Agreement (IFA)

1. [bookmark: _Toc181111173]Parties to this IFA
[bookmark: _Toc181111174]The parties to this IFA are the:
[bookmark: _Toc181111175]Employer; and
[bookmark: _Toc181111176]Employee.
[bookmark: _Toc181111177]Definitions
[bookmark: _Toc181111178]In this IFA the following words have the following meanings:

	[bookmark: _Toc181111179]Word
	[bookmark: _Toc181111180]Meaning

	[bookmark: _Toc181111181]Employer
	[bookmark: _Toc181111182]Insert Employer company name, registered address and ABN

	[bookmark: _Toc181111183]Employee
	[bookmark: _Toc181111184]Insert Employee Name and residential address

	[bookmark: _Toc181111185]Parties
	[bookmark: _Toc181111186]The Employer and Employee.

	[bookmark: _Toc181111189]Grant Guidelines
	[bookmark: _Toc181111190]The Early Childhood Education and Care Worker Retention Payment Grant Opportunity Guidelines released on 01/10/2024 (as amended from time to time).

	[bookmark: _Toc181111191]Grant
	[bookmark: _Toc181111192]The funding grant available to an employer set out in the Grant Guidelines.

	[bookmark: _Toc181111193]Award
	[bookmark: _Toc181111194]The Educational Services (Teachers) Award 2020.

	[bookmark: _Toc181111195]Commencement Date
	[bookmark: _Toc181111196]The day upon which this IFA is executed.

	[bookmark: _Toc181111197]Payment Date
	[bookmark: _Toc181111198]The date established in accordance with Clause 3 of Schedule 1.





Background

[bookmark: _Toc181111199]Purpose - Retention and Competitiveness
[bookmark: _Toc181111200]The Commonwealth Government have made available funding for an Early Childhood Education and Care Worker Retention Payment set out in the Early Childhood Education and Care Worker Retention Payment Grant Opportunity Guidelines released on 01/10/2024 (as amended from time to time).
[bookmark: _Toc181111201]The Grant is intended to improve:
[bookmark: _Toc181111202]attraction and retention of educators and early childhood teachers; and
[bookmark: _Toc181111203]access to high quality early childhood care and education.
[bookmark: _Toc181111204]The purpose of this IFA is to address the genuine needs of the Employer and Employee by allowing the:
[bookmark: _Toc181111205]Employee to better meet cost of living challenges;
[bookmark: _Toc181111206]Employer to maintain a competitive employment offering in the market; and
[bookmark: _Toc181111207]Employer to apply for the Grant to support these outcomes by funding the EWRA.
[bookmark: _Toc181111208]It is a condition of the Grant that the Employer and the Employee are covered by a workplace instrument.
The Parties have agreed that this IFA is the workplace instrument.
[bookmark: _Toc181111210][bookmark: _Hlk183628508][bookmark: _Hlk183627664]Variation of application of Award term - Allowance
[bookmark: _Toc181111211]This IFA is made in accordance with clause 5.1 (d) of the Individual Flexibility Arrangements clause of the Award and varies the application of clause 19 Allowances of the Award by providing a new allowance; the ECEC Worker Retention Allowance in the terms set out in Schedule 1 to this IFA. 
[bookmark: _Toc181111214]Commencement and operation
[bookmark: _Toc181111215]This IFA will commence on the Commencement Date.
[bookmark: _Toc181111216]To avoid doubt, this IFA does not provide the Employee with a contractual entitlement, nor does it form part of their contract of employment.
[bookmark: _Toc181111217]Termination
[bookmark: _Toc181111218]The IFA can be terminated:
[bookmark: _Toc181111219]at any time, by written agreement between the Parties; or
[bookmark: _Toc181111220]without agreement between the Parties, by one Party giving the other 13 weeks’ written notice of termination. When the 13 weeks’ notice has elapsed, this IFA will terminate and cease.
[bookmark: _Toc181111221]Genuine agreement
[bookmark: _Toc181111222]By signing this IFA, the Employee agrees that:
[bookmark: _Toc181111223]they have entered into this IFA without coercion or duress;
[bookmark: _Toc181111224]they have been given adequate time to consider the terms of this IFA prior to signing it, and have had the opportunity to seek relevant advice on its terms, including any advice from a parent or guardian who may or may not be a signatory to this IFA; and
[bookmark: _Toc181111225]as a result of entering into the IFA, they are better off overall than they would have been, if no IFA had been agreed to. 
[bookmark: _Toc181111226]Better Off Overall
The Parties agree that the terms and conditions of the Employee’s employment are better off overall, when compared with the Award, as the Employee will receive more take home pay.

[bookmark: _Toc181111227]Signed by Employee: 				Signed on behalf of Employer:
	 
	 
	 

	 
	 
	 

	(Signature of Employee)
	 
	(Signature Authorised Officer)

	 
 
	 
	 

	(Name of Employee)
	 
	 (Name of Authorised Officer)

	 
 
	 
	 

	(Address of Employee)
	 
	(Address of Authorised Officer)

	 
	 
	 
 

	(Date)

If Employee is under 18 years of age:

	 
	(Date)

	(Signature of Parent or Guardian of Employee)
	 
	 

	 
 
	 
	 

	(Name of Parent or Guardian of Employee)
	 
	 

	 
	 
	 




	(Address of Parent or Guardian of Employee)
	 
	 

	 
	 
	

	(Date)
	 
	 










Schedule 1 – ECEC Worker Retention Allowance (EWRA)

1. The Employer shall pay the EWRA in accordance with this Schedule 1.

2. The EWRA will be calculated as follows:

a) from the date referred to at clause 3 below, in addition to the Employee’s actual ordinary hourly rate of pay they shall receive the amount set out in Schedule A, Table 12, Column 4, of the Grant Guidelines for each hour worked (refer to Table 1 below).

3. The Employer shall commence paying the EWRA to the Employee from the first full pay period after the date the Employer receives payment for the EWRA from the Commonwealth.

4.	Should the minimum rate of pay payable to the Employee be increased as a result of an Annual Wage Review Decision of the Fair Work Commission while this IFA is in operation , the Parties agree that the amount of EWRA may be revised so long as the Employee is paid an amount no less than 15% above the new minimum rate of pay, or such other amount as may be permitted under the Grant Guidelines. 

[bookmark: _Hlk183627893]5.	To avoid any doubt, the EWRA will form part of the Employee’s ordinary hourly rate of pay and be paid for all purposes of the Award, for paid leave under the National Employment Standards and superannuation contributions.

6.	Despite anything else in this Schedule 1, the EWRA shall:

a) only be paid if the Employer is a party to an operative Grant Agreement as contemplated by the Grant Guidelines (accordingly if the Employer is not or ceases to be such a party, for whatever reason, they shall not be required to pay the EWRA); and
b) cease being paid on 1 December 2026, or in the event the Employer is party to an operative Grant Agreement that expires on a date after 1 December 2026, that later date.

7.	The following types of employees will be paid the EWRA determined as follows:

a) Trainees will be paid the EWRA calculated as 15% of the relevant trainee rate from 1 December 2025.
b) Casual employees shall have the casual loading applied after the relevant 	EWRA has been applied to them.   


Table 1

	Classification 
	Column 2

Award rate
1 July 2026
	Column 3
Minimum rate that Eligible ECEC Workers must be paid from 1 July 2026
	Column 4
Additional minimum amount of WRP funds to be passed on from 1 July 2026

	  
	$ per hour
	$ per hour
	$ per hour  

	Teachers – Long day care centres 
 
	
	 

	Level 1 
	$39.83
	$45.80
	$5.97

	Level 2 
	$43.54
	$50.06
	$6.52

	Level 3 
	$47.39
	$54.50
	$7.11

	Level 4 
	$51.26
	$58.94
	$7.68

	Level 5 
	$55.11
	$63.38
	$8.27

	Teachers – Preschools and Schools 
	
	

	Level 1 
	$38.30
	$44.04
	$5.74

	Level 2 
	$41.86
	$48.14
	$6.28

	Level 3 
	$45.57
	$52.41
	$6.84

	Level 4 
	$49.28
	$56.68
	$7.40

	Level 5 
	$52.99
	$60.94
	$7.95


 




